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Technological advancement and associated industrial transformation
will likely accompany fundamental changes in how we work -
machineries and artificial intelligence (Al) perform duties beyond
routine and manual tasks while cyber working platforms such as mobile
office and cloud sourcing allow tasks to be divided and performed
anywhere by anyone with the right skills and equipment. In developing
Asia, workers are moving rapidly from agriculture to manufacturing and
services resulting in an increasing demand for skilled workers.

Human capital and skills development interventions from primary to
higher education and technical-vocational trainings must adopt quickly
to meet the changing demand for skills. As uncertain as we are on how
the future work would look like, it is increasingly important to equip
workers to “learn to learn” and be adaptable. Lifelong training is
essential in upgrading and acquiring new skills to improve employability
and productivity of workforce, including youth who have long working
life ahead. Skills development and technologies that boost the
productivity of senior workforce are crucial to some of the aging and
aged societies.



The Asian region consists of countries with varying levels of
development, technological adoption, and demographic composition.
With an increasing need for a skilled workforce, it has much to gain from
regional collaboration through cooperation in skill-building activities and
encouraging cross-border labor mobility.

Policy makers in the region need updated information and evaluation of
human capital and skills development policies and programs to prepare
its workforce for future jobs. They would need to know the types of skills
needed in future work, innovative educational approaches and methods
that will enhance productivity and employability of workers of all ages,
and the available and emerging technologies that could be tapped for
this purpose.

This year's ADB-Asian Think Tank Development Forum will provide a
venue to share ideas and experiences among affiliated scholars on the
human capital and skills development for future jobs by attempting to
explore the following questions:

1. What are the examples of existing human capital and skills
development programs and interventions that can boot the
productivity and employability workers for future jobs?

2. What are the emerging technologies that are available to foster
human resource and capital development (labor force
participation, health, and education), and boost productivities?
How effective are the existing programs, if any?

3. What is the role of regional cooperation in addressing the
challenges associated with the development of human capital
and skills? Can Asia collectively provide a better platform to
efficiently and effectively develop and manage physical,
financial, and human resources, for example, by building
supportive infrastructure to broaden access to technology and
improve cross-border labor and student mobility?
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